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negative impact of stereotype threat on short-term task performance, its effects in ing theories from the social,
organizational, and counseling psychology lit- eratures article by suggesting an agenda for future research and
discussing the impli- about an individual's group, (b) the task is challenging, (c) the individual is.

In other stereotypes, they smoked peace pipes, wore face paint, danced around totem poles often with a
hostage tied to them , sent smoke signals, lived in tepees, wore feathered head-dresses, scalped their foes, and
said 'um' instead of 'the' or 'a'. Conversely, Gates et al. During the incident, Wilson directed Brown and his
friend to walk on the sidewalk instead of in the street. Outside Resources. Indicators of aversive racism
correlate with discriminatory behavior, despite being the ambiguous result of good intentions gone bad. The
larger issue, however, is that own-group preference often results in liking other groups less. It has become a
modern stereotype that a Native American must either own a casino or be in the family of one who does.
Unlike the cases of hiring and employment, research on wage disparities comes to more mixed conclusions.
The results found in were not much different from the results found in and  As a result, women face prejudicial
evaluation of their competence as managers Eagly and Carli b , leading to a decreased access to leadership
roles Eagly and Karau and more negative evaluations Brescoll et al. Experimental Approaches to Measuring
Discrimination Experimental approaches to measuring discrimination excel in exactly those areas in which
statistical analyses flounder. Third, tokens experience expectations with respect to role behavior that is
consistent with their gender stereotype. Through spillover effects across domains, processes of cumulative dis
advantage across the life course, and feedback effects, the effects of discrimination can intensify and, in some
cases, become self-sustaining. Results from experimental studies confirm that stereotypes can be undermined
by presenting information that is inconsistent with the stereotype Asuncion and Mackie ; Tausch and
Hewstone  For example, sometimes people have a negative, emotional reaction to a social group prejudice
without knowing even the most superficial reasons to dislike them stereotypes. Gibbons, Ellen M. It is
important to emphasize, however, that the behavioral manifestation of discrimination does not allow one
readily to assume any particular underlying intrapsychic motivation, just as a lack of discrimination does not
presume the absence of prejudice see Merton  Institutional discrimination occurs when a societal system has
developed with embedded disenfranchisement of a group, such as the U. Moving beyond evidence of
exclusionary treatment, Roscigno and colleagues provide evidence of the various forms of housing
discrimination that can extend well beyond the point of purchase or rental agreement. For example, the
disproportionate number of black men arrested, charged, and convicted of crimes may reflect racial profiling,
a form of institutional racism. They were often portrayed as devout Christians going to church and singing
gospel music. Individual discretion has been associated with the incidence of discrimination in credit markets
as well. Overall, then, the literature points toward consistent evidence of discrimination in access to
employment, but less consistent evidence of discrimination in wages. Bryant, Frederick X. Critiques of the
audit methodology have focused on questions of internal validity e. Contemporary state policies and practices
This second conceptualization of structural discrimination accords more with conventional understandings of
the term, placing its emphasis on those contemporary policies and practices that systematically disadvantage
certain groups. We argue that this shift in stereotypes is connected to three gender-related variables in the
organization: the gender of the employee, the gender of the current manager, and management gender ratio.
Those who fight for their right to display the flag say such a display should be covered by the First
Amendment: the right to free speech. Even without any willful intent, policies can play an active role in
designating the beneficiaries and victims of a particular system of resource allocation, with important
implications for enduring racial inequalities. At the same time, organizations are not merely passive recipients
of the larger economic and legal context. Female managers are therefore no longer seen as tokens:
consequently, a manager can simply be either a man or a woman. Ample research has validated this idea e.
According to Edelman , p. Liking yourself and your groups is human nature. Stereotypes are oversimplified
generalizations about groups of people. Although the use of affirmative action in hiring is associated with
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somewhat weaker credentials among minority hires, actual job performance appears unaffected. Because
events may be misperceived or overlooked, perceptions of discrimination may over- or underestimate the
actual incidence of discrimination. There are two related, yet different categories of managerial stereotypes.
Finally, we will explore possible interactions between the factors and the preferences for feminine
characteristics. Some group stereotypes are mixed, high on one dimension and low on the other. One startling
conclusion from this line of research is the frequency with which discrimination is reported. RWA respects
group unity over individual preferences, wanting to maintain group values in the face of differing opinions.
Discrimination in statistical models is often measured as the residual race gap in any outcome that remains
after controlling for all other race-related influences.


