
SUMMARISE THE POLICIES PROCEDURES SCHOOLS MAY HAVE

RELATING TO STAFF PUPIL WELFARE TEACHING LEARNING

Im stuck on schools as organisations summarise policies and procedures relating to staff, pupil welfare, teaching and
learning, diversity and Summarise the policies and procedures schools may have relating to; a.

A summary of the relevant Acts of Parliament and statutory frameworks, codes of practice and guidelines, and
an Nvq Level 2 in Teaching and Learning in Schools. They are useful sources of information for prospective
employees before they decide to accept a job at the institution. There are regular meetings to discuss issues
and is based in accordance with the school improvement plan which is then communicated throughout the
school to teachers and support staff c Other statutory roles e. These policies are official documents that have to
be checked regularly and audited if they are still correctly serving their purpose. Homework should provide a
student with the opportunity to apply the information they have learned in class, complete unfinished class
assignments and develop independence within the individual. Similarly, no parent should be excluded from
any of the parental activities on the basis of ethnic origin or personal characteristics. Social, physical, creative
and academic achievements can be awarded by verbal or written praise by teachers, peers, displays of work or
awarding of stickers, house points and certificates. Schools as Organisations 5 Why schools have policies and
procedures Policies and procedures provide a framework and guidance for school life in each and every
institution. Policies related to staff give guidance regarding working hours, annual leave, salaries and bonuses,
complaints and grievance procedures. These give us opportunities to involve the local community. Policies
and procedures schools may have relating to: a Staff According to Health and Safety Regulations the School
as an employer have to make the workplace safe for the staff and prevent any potential risks to health. When
working in a school it is important that staff is aware of the ever changing legislation, especially the aspects
related to promoting equality and valuing diversity. Every policy should outline its aims, purpose and
responsibilities the staff will have. From September a named member of the Senior Management Team Head
teacher will have the responsibility of ensuring that the school does its best to deliver each of the five key
issues. Since the Children Act of it is the duty of Local Authorities to investigate situations where children are
at risk. The buildings and land are usually owned by a charity, often the church Specialist schools- state
secondary schools often specialise e. Develop and apply procedures to identify and report cases, or suspected
cases of abuse. This person has an adequate training so that they can give guidance to colleagues on child
protection matters and liaise with investigation agencies. Homework policies contribute towards building
responsibilities and self discipline in a student. We have at least a parent governor and a staff governor in
addition to the Head Teacher. SENCO There are also required staff roles which are legally required to fulfil
the staffing structure of the school. Land and buildings are either owned by the governing body or by a
charitable foundation. The ventilation, temperature, lighting, toilet, washing and rest facilities have to meet
health, safety and welfare requirements. The Act sought to emphasize the importance of inter-agency work
and cooperation in from making use of educational facilities of a kind generally provided for children of the
same age in schools within the area of the local education authority. Diversity is about recognising and valuing
those differences. The aims and missions of these policies is to provide safe, stimulating learning
environments for pupils and teachers. Teaching and learning: will include curriculum policies, an early years
policy, special educational needs policy, planning and assessment policy and marking policy.


